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. 
PREAMBLE

This Agreement entered into this 1st day of July, 2014, by and between the Board of Education
of the Vocational Schools in the County of Monmouth, New Jersey, hereinafter called the "Board"
and lhe lnternational union of operating Engineers, Local 68, Local 684-688, hereinafter calted
the "Union."

ARnCLE:

REOOGN|ION

The Board of Education of the Monmouth county Vocational school District does hereby agree
to recognize the lntemational union of operating Engineers, Local 69, Local 6gA-6g8 as the sole
and exclusive representative for collective negotiations of terms and conditions of employment for
all head custodians, custodians and part-time custodians.

unless otheMise indicated, he term "employee" when used hereinafter in this Agreement, shall
refer to all employees represented by the union of the negotiating unit as above defined, and
references to male or to female employees shall include both sexes.

1.

ARTICI-E II

NEGONATION PROCEDURE

Parties agree to enter into collective negotiations pursuant to chapter 303 p.L. of 196g, in
a good faith offer to reach agreement on matters concerning the terms and conditions of
employmEnt for all employees for whom the union is authorized to n€gotiate. such
negotiations shall begin on a date and at a site and flme mutually agreed upon by both
parties. Any contract so negotiated shall be applicable to all personnel for whom the Union
is authorized to negotiate, shall be reduced to writing and shall be signed by the Board and
the Union.

The negotiating team of the Board shall consist of no more lhan four representatives
present at thg table. The negotiating team of the union shall consist of no more than four
members present at the table. Both sides must at all times be represented by a quorum
but neither side may demand the presence of any certain member of the other. A quorum
shall consist of a simple majority of the negotiating team.

Either party shall have the right to have itrs aftomey and/or designated representative
present at a negotiation session.

counter proposals submitted by either sid6 shall be in writing, with a copy or copies left in
the hands of the. other side. This provision may b€ waived by mutual consent.

Items agreed upon at a negotiaflon session shall be signed by the'chairman of each
negotiating team.

4.
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ARTICLE III

UNION RIGHTS AND PRIVILEGES

whenever any representative of the union or any employee is mutually scheduled by thg
parties to participate during working hours in any meetings to discuss business between
the Board and the Union, no loss of pay shall be suffered by th6 .employee. Whenever a
meeting is mandatEd by a mediator, arbitrator, judge, PERC or other authority with such a
power, with such a meeting resulting from any action initiated by the union, the Board shall
not reimburse employees for loss of pay unless the employees are called as witnesses for
the Board or payment is mandated by the ordering agency.

Representatives of the Union, lnternational Union of Operating Enginegrs, Local 6g, Local
68A-688 shall be permitted to transact official union business on school property at all
reasonable times, with the approval of the superintendent or his designee, provided that
this shall not interfer€ with or interupt normal school operations.

Dues Deduction:

Th€ Board agrees to deduct from the salary ofany full-time employee covered by this
Agreement, dues and fees of the Union, which the employe€.authorizes the Board in
writing to deduct.

The Union shall ceniry to the Board in writing the current rate.of itrs membership dues.

The Union shall hold the Board harmless from any claims conceming such dues and
other deductions providing the Board has fonivarded such monies to the Union.

Dues shall be deducted semi-monthly and forwarded to the Union monthly.

ARNCLE IV

GRIEVANCE PROCEDURE

DEFINITION

A grievance shall be qefined as a complaint by an employee that there has been as to him (1) a
violation of a specific section of this Agreemenl (2) that he has been treaied qnhirly by reason of
an act or condition which is contrary to established Board policy or practice goveming or affecting
employees, or (3) by an administrauve decision affecting the employee which is inconsistent with
established Board policy or provislons of this Agreoment. An "aggrieved person,, shall mean a
person or persons having the same grievance.

croup Grievance - ll in the judgment of the union, a grievance affects a group or class of
employees, the Union may submit such grievance in writing to the Superintendent direc y and the
processing of such gribvance shall be commenced at Level Two.

PROCEDURE - ln order for a grievance to be considered under this proceduro, initial processing
must be initiated within thirty calendar days of the occurrence within the knowledge of the
aggrieved of the matter to be grieved.

3.
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1. An emproyee with a grievance shafl first discuss it with his immediate superior in an
attempt to resolve the matter informally at that level.

lf this informal discussion does not resorv. the matter, the emproye€ shal present his
compraint, in writing, within thirry carendar days to his immediate superior, and this
compraint'sha make known the ful detairs of his grievance. rne comptaint stratt
speciff:

a. the nature of the grievance
b. the nature and extent ofany injury, loss or inconvenience
c. the results of previous, informal discussions
d. his dissatisfaction with decisions previously rendered

His immediate superior shal inform the emproyee of his decision within thirty
calendar days of receipt of the written grievance.

2' lf the compraint has not been setfled satisfactoriry by the emproyee,s immediate
superior, the emproyee may request that the compraint be iefened to the
superintendent of Schoors. This request shal be made in writing not more than thirty
calendar days folowing the decision in step 1. The superintendent shait
communicare a decision in writing within thirty carendar days after receipt of the
grievance,

3' lf the compraint is not setfled at the superintendent rever, the a'ggrreved emproyee
may within thirty carendar days fire a request in writing for a review by the Board of
Education' and said request for review shal be submifted in writin! through the
supbrintendent, who shafi attach arr rerated papers, decisions and summaries io said
request and fo ard all documents to lhe Board.

The Board sharr review the grievance and may, at its option, conduct a hearino in
connectioir with said grievance. Within thirty calendar days from ;; il;;;;
hearing, or within forry-five carendar days from the receipt by' the aoard of the
request for review of said grievance, the Board shafl prepare and render to the
aggrieved employee its decision, in writjng, with respect to sa.id grievance.

4. Grievances arising under the express terms of this conhact wifl proc€ed to Binding
Arbitration. The Union may submit a formar demand for arbitration pursuant to th!
rules and regulations of PERC, The only grievances which may proceeO to einOing
Arbitration are rhose based upon an alegaiion that there has been a vioration of thJ
express written terms of the locally negotiated Agreement.

Grievances which concem the interpretation, apprication or afieged vioration ofpolicies and administrative decisions shall not be subject to arbitratioi

A request for such arbitration shafl be made no later than. thirty carendar days
following the determination of the Board. Fairure to fire within the ume rimit sh;
constitute.a bar to arbitration unress the parties have extended the tim€ by mutuar
agreement in writing.



A copy ofthe arbitrato/s decision shall be simultaneously fumished to the Union and
the Board. The arbitrator shall limit himself to the issue submitted and shall consider
nothing erse. He can add nothing to, nor subtract anything ftom, this Agreement
between the parties or any policy of the Board of Education. .The recommendation of
the arbitrator shall be binding on the partjes.

5. Nothing herein contained shafl be construed as rimiting the right of any emproyee
having a grievance to discuss the matter informafly with any appropriate membei of
the administration.

ARTICLEV

EMPLOYEE RIGHTS

1. whenever any emproyee is required to appear before the superintendent, Board or any
committee or member thereof con@ming any matter which could adversely affect the
continuation of that employee in his office, position, or employment, or the salary or any
increments pertaining thereto, then he may, when it appears to hitn that one or tne
purposes of the meeting may have such adverse effect, suspend the meeting, until he can
be accompanied by a representative of the union to advise and represent him if or when
such meeting or interview is rescheduled.

No employee shall be prevented from wearing lap€l pins or other similar identification of
membership in the Union or its affiliates.

ARTICLEVI

lnsofar as possibre, alr emproyees shal be informed of their buirding assignment for the
forthcoming year no later than the end of the school year.

The parties recognize that transfers between schoors may be necessary after the close of
the schoor year. whire the right of determination to assign or tFnsfer is vested in the
Board, the Board wi[ not assign or transfer.an emproyee without prior discussion between
the sup€rintendent and the emproyee. rf such emproyee is not readiry avairable, he sha
be notified by registered mail of such reassignment or transfer.

As any vacancy is officiafly made known to him, the superintendent shal have posted on
faculty room burretin boards in afl schoor buirdings, within five schoor days ,n", inu eo;
meeting at which it took action upon that vacancy, a risting of known vacancies that sha
occur during the- following yea

An employee may apply for any position at any time. such applicatiori shall be in writing,
addressed to the superintendent of schoors. Apprications wifl be.considered shourd suc-h
vacancy occur either during the schoor year or during the summer. This apprication shourd
be renewed annualy. When openings occur, emproyees with apprications on fire shafl be
notified of their consideration for the position.

ln thg event of permanent transfer, employees will be given a minimum of two weeks notice.

4
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ARIICLEMI

sAt_ARIES

The salary guides for all employees covered by this Agreement are set forth in schedule A, which
is attached hereto and made a part hereof.

Head Custodian

A pay differential of $950.00 per year wil be added to any emproyee's annual sarary that is
assigned as Head Custodian.

Evenino Shift Differential

A pay differential'of $62s.oo per year wil be added to any emproyee,s annuar sarary that is
assigned an evening shifr.

Part-Time Custodians

Houriv
Part‐Time Custodians w‖:be pald part‐tlme hou‖ y wage rates‖sted on schedule A

Travel

Fせi雛躙 Lξ鍮 罫龍1議1:=胞:†認深l芯胤需淵:需:」γ
Lonoevitv Pav  ・                   ,

,After ten years Of fu‖ ―tirne employment,each member of the bargaining unit sha‖
receive

an annual 10ngevity payment of sl,o0000. After iben years of fu‖ ‐lme employment,
each member ofthe bargJnho unt sha‖ receⅣe an ald“。nd$500 00 annualし ,。r a total
of Sl,500.00 each year after ifteen years After Wenty years of籠 ‖_lme employment,each

首::偽n為溜訛‖子鴛蹴肝臨
em:棚‖きll鰭胤響躙1乱階寧

,500 00 after tten、ミve years.

ARllCLE Vl‖

PERSONNEL

Leave and Absence (Excludes part-time custodians)

All employees must report their expected absence prior to the start of theif regular work day and
indicate the reason for the expected absence. Reporting procedures are to be as aesignateJ bythe Superintendent.

A certificate of absence is to be filed for all absences by all employees.



' A. Leave Due to Personal lllness

1. Annual Absence Allowance for Personal lllness - Sick Leave:

a. Definition: Sick leave is defined by law .'to mean the absence from his or her
post of duty, of any such person because of personal disability due to illness or
injufy, or because he or she has be€n excluded from school by the school
district's medical authorities on a@ount of contagious disease or of being
quaranlined for such a disease in his or her immediate household."

b. Employees under twelve month contracts shall be allowed sick leave with full
pay for a minimum of twelve working days each calehdar year. A certificate of
absence shall be filed by evEry custodian for any absence.

2. Cumulative Sick Leave for Personal lllness:

lf any such pe6on requires in any school year less than tho then specified
number of days sick leavg with pay allowed, all days of such minimum sick
leave not utilized that year shall be accumulative to be used as additional sick
leave as n€€ded in subsequent years.

3. Extended Leave for Personal lllness:

ebslnce beyond .the accrued reave credit sharr receive sepprate consideration
by the Board of Education, based upon the merits of the individual case. Any
decision made is not to be considered sefting a pattern of precedence.

Leave Due to Death in lmmediate Familv

1. An employee may be absenr from schoor duti€s without ross of pay for a period of not
to exceed-more than five days for each death in the immediate family.

2. Definition: lmmediate family shall be.construed to mean:
wife, child, sister, brother, grandparents, father-in-law,
daughter-inlaw and grandchild.

fathei mother, husband,
mother-inlaw, son-inlaw,

3. Leave due to death in the immediate family must be taken within seven days of the
death unless permission has been granled by the Superintendent.

Death of Relative

1. An employee may be absent from schoor duties without ross or pay ro, a period of
one day for the death of a relative.

2. Deflnition: Relative shall be construed to mean: uncle, aunt, niece, nephew, brother-
in-law, sister-in-law, and incrudes housekeeper for immediate famiry, if not a rerative,
or anyone living with immediate family.

3. Leave due to death of a relative must be laken within seven dayspf the death unless
permission has been granted by the Superintendent.



D. Personal Leave

1. Definition: Personal reave is defined as absence from emproyment for which
personal business other than defined within this contract and cennot be
accomplished after scheduled working hours. An employee shall be permitted four
personal days per year. personal days not used during the given year shall be
credited to cumulative sick leave for personal illness on July 1 of the following year.

Proc€dure:

The Districfs "Request for personal Leave" form shall be compteted and
submitted to th€ Superintendent,s Office for approval prior to the day such
absehce is to occur.

b. The term ',personat. business, is all that is required when submitting
a "personar reave' r€qu.st for one personar day. This form must be submittei
at least one day prior to the requested personal day.

c, Personal day may b6 requested as,,elle(te!q personal business. the night
befiore or the morning of, if requested directy to tho employee,s immedilte
supervisor with reason. The immediate supervisofs decision is final.

d. personal days requested on work days preceding or following holidays or on in_
service days may be granted with specific reasons that are direcfly
communicated to the Superintendent in writing or verbally. 

,

e. consecutive personar days may be granted witn documen{ed information that
is presGnted in writing to the Superintendent.

f. The Superintendent reserves the right to deny personal days for a given
date(s). Should an employee be denied a personal day, the Superintendent
wiil provide a reason for the denial in writing.

Payment of llnu'sed Sick Leave at Relirement

Payment for unused sick leave at retirement will be capp.d at $14,400, at a per diem
rale of 1l24lh per day of their curent contract for twelve.month employ""". 

- '-' - -" '

For every acqJmulated sick day remaining after the cap has been met, the Board will
pay 25o/o face value for each remaining sick day.

.t
Members employed by the District prior to June 30, 1996, shall have the monetary
value of their sick bank frozen as of June SO, 2011. lt is unclerstood should anemployee need to utilize a portion of this frozen sick bank, the monetary value would
be subsequently adjusted down.

2.For membett emobved bv the Dお ‖da■er」u市 1 1996 butD‖OrtO June 30 2009
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Payment for unused sick leave at retirement will be capp€d at $14,400 at a per diem
rate of 1l24Q.h per day of their cunent contract for twelve-month employees.

For members emoloved bllthe District after Julv .1. 2009:

Payment for unused sick leave at retirement will be capped at $14,400, at a per diem
rale of 1l260t1 per day of their cunent contract for twelve.month employees.

Retiremenl as defined above, does not include ,.defened retirement.',

lf an employee has ten years in the District, this benefit wifl pe paid to the estate in
the event ofdeath. ,

Emeroencv Absence

1' Emergency Absence due to illness in family shall be at the discretion of the
superintgndent who may afiow up to one day's abs.nce without sarary deduction.
Leave (one day per year) that is not used during th€ period of July 1 to June 30
during a given year shall be credited to cumulative sick leave for personal illness on
July 1 of the following year.

Absence for Other Reasons

Loss of full pay for each day of absence.

Health BenefiG

The Board shalf provide employee and dependent coverage under the,School Employees
Health Benefi ts Program.

Prescription Plan

The Board of Education agrees to pay 100% of the premium for each memb€r of
the Union who subscribes to the group prescription plan. Employee co_payments
shall be as follows:

$25.00 non-generic at retail pharmacy ,'

$10.00 generic at retail pharmacy
$10.00 mait orde

Dental Plan

The Board of Education agrees to provide coverage for the purpose of providing a
dental insurance program for famiry coverage. coverage wifl incrude a bpsic derLr
plan plus orthodontic rider. Coverage will be as follows:

g50 per person/g1SO perfamily deductibl€ on treatment

4
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… K Vacation: , Head Custodians and Cuslodians (excluding part-time custodians)

1 . Custodians Entitled to Two Weeks of Annual paid Vacation Leave:

This shail apply to all fulFtime, twelve-month custodial personnel with less than eight
years of service.

a. Length of employment for annual vacation purposes shall b'e computed to July
I succeeding the date of initial employment.

b. Amount of paid annual vacation leave for those persons employed less than a
year shall be computed in accordance with the following table:

Length of
' Emolovment

G3 months
4-1 lmonths

employment
' 12 months

VAr・nlinn porinft        .

O days               ′

ldabperulhOnthalter)nOnths

2 weeks

2   Custodians Ent‖ ed to Thtte VVeOks OfAnnuaI Pald Vaca‖ on teave:

This shal apply tO a‖ fu‖‐lme,Mにlve‐rnonth cusゃ dial pettnnel wlth 8 or more
yeatt oF seⅣ ice.They w‖ be dven l“ en dayS Of Vacalon per yea■

3.0疇 haans Fn‖‖od h F6"r Wnnks nf Antt ni p● H tton‖ on l eavA・

custodians with four weeks of vacation time may take up to on| week of vacation
during the schoor year on days when students are not in session under the fo[owing
conditions:

a. Request must be submitted to the superintendent by september 15 0f that
school.year.

b. No more than 250/o or the custodian staff may use vacation tim6 during the
school year on either the Winter or Spring break.

I

c. rf more rhan 250/o of the custodians request vacation iime during rhe schoor
year' initiar decisions wifl be made on a seniority basis: After that. ieqgests wi
be approved on a rotational basis.

rf and when any fringe benefits invorving medicar-surgicar, hospiial, major medicar or dentar
benefits and prescription are renegotiated with any other unit or group of the Boarois
employees, such benefits shall be a matter for negotiation by Local 6g |.U.O.E. and the
Monmouth County Vocational School Board.

This shall apply to arr fufl-time, twetue-month custodiar personner with t6n or more
years of servico. One fu‖ year credl sha‖ be given to an empI● yee whO was hired



ARTICLE X
I

WORKSCHEDULE

Full-Time Emplovees: Head Custodians and C|stodians

'1. The hours shall be forty hours perweek with a one_half hour unpaid lunch.

2. For time worked beyond eight hours per day of the normat Monday through Friday
work week, the emproyees sharr rec€ive one and one-harf times the 

"orprtlo 
r,orrrv

rate based on the annual salary.

3. Any custodian called in for duty shall work a minimum of thre6 hours and be paid at
one and one-half times the computed houdy rate based on the annuar salary. lf
carr.d in. tor duty, a custodian may choose to work ress than the minimum of three
hours if the work assigned dudng Ga[ in time is of resser duration as determined by
the appropriate supervisor. rn no circumstanc€s wi the custodiar ca[ed in for duty
be compensared for ress than on€ and one harf hourc of cari in tjme and ue paio at
one and one-half times the computed hourry rate bas€d on.the annuat salarlr- eny
custodian caled in for duty betw€en 11;oo p.m. and s:00.a.m. on any cay ot tne
w6ek shall.b€ @mpensated for a minimum of three hours at one and one-hatf times
the computed hourry rate based on the annuar sarary even if the work assigned
requires a lesser duration of.time to complete.

4. Th6 emproyees wi foflow the tw€fue-month carendar adopted by the Board of
Education'. (Afl state regar horidays w r be schedured as days otf <ir in rne case wrren
schoors are open, anothor day in the carendar wifi be designated ds the horiday.)

5' Any custodian required to work on a regar New Jersey horiday when the Disfict is
crosed wi ieceive two times the computJd hourry rate based.on tt" 

"nnr"t 
."Lf.- 

-

6. The work schedure of custodians wil not be artered in the event of emergency
closing ofjndividual schools or the Disfict as a whole.

7. During July and August the hours shall be forty hours per week with a one-half hour
paid lunch included in the same.

ARTICLE X

MFMRFptt FMp:6vMFNr
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ARTICLE渕

The Board shall use the following criteria in the reduction or restoration of the work force:

I
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a. Personnel evaluations on file.
b. Employee past attendance records.
c. Date of initial employment.
d. Other information (if any) that is on file.

ARTICLEXI

ry*r*
Representation Fee

lf a permanent employee does not become a member of the union during any membership
year (from July 1 to the following June 30, for twelvefionth employees) which is covered in
whole or in part by this Agreement, said employee will be required to pay a representation
fee to the union for that membership year. lf the obligation to pay a representation fee as
aforesaid does not commence at the b€ginning of a membership year, the amount of said
representation fee shall be in an amount equal to no more than. eighty-five percent of the
regular union. memb€rship dues, fees, and assessments as certifed to the Board of
Education by the union, provided that in the event the governing statute is amended so as
to either increase or decrease the permissible amount of a representation fee, this
Agreement shall be deemed to have been automatically amendbd ti conform to such
slatutory change.

Procedure

1. Notificatibn: Prior to sept€mber ist of each year, the union will submit to the Board
of Education a llst of those employees who have not b€come members of fhe Union
for the then current membership year. The Board of Education viill deduct from the
salaries of such employees, in a@ordance with section 2 belovl the fu amount of
the representation fee and prompfly will transmit the amount so deducted to the
Union.

4.

Payrorl Deduction schedur.: The Board of Education wil deduct the representation
fee in equal. instarrments, as nearry as possibre, from the paychecks paid to each
employee on the aforesaid rist during the remainder of the membership year in
question. .The deductions wifi begin with the first paycheck paid:, (a) ten oays after
receipt of the aforesaid rist by the Board of Education; or (b) thirty days after the

.employee begins his or her regular and temporary employment over ninety days in a
bargaining unit position.

Mechanics of Deduction and rransmission of Fees: Exc€pt as otherwise provided in
this Article, 

. 
the mechanics for th6 deduction of representation fees and the

transmission of such fees to the union will be the same as those used for the
deduction.and transmission of regurar monthry membership dues lo the union which
shall be deducted on the first pay period of the month.

Chanoes: The Union will notify the Board of Education in writing of any changes in
the list provided for in section 'l above and/or th€ amount oi the representatio-n fee,



and such changes will be reflected in any deductions made more'than ten days after
the Board of Education receives said notice.

5. New Emprovees: on or about tho last day of each month, beginning with the month
this Agreement becomei effective, the Board of Education wi submit to the union a
list of all employees who began their emproyment in a bargaining unit position during
the preceding thirty-day period. The rist wifl incrude names, job tifles, and aates ot
employmdnt for all such employees.

6. Termination of Emorovment: lf an employee who is required to pay a representation
fee terminates his or her emproyment with the Board of Education befoie the Union
has receivdd the full amount of the representation fee to which it is entifled under this
Articre through the rast day of the month in which emproyment ceases, the Board of
Education wifl deduct the unpaid portion of the monthry fee fiom the rast paycheck
paid to said employee during the membership y€ar in question.

C. lndemnification

with respect to iues deductions, representation fee deductions, and the union's demand
return system estabrished pursuant tr raw, the Union shafi indemnify, defend, and hord the
Board of Education harmless against any and all claims, demands suits, or other forms of
liability that shall aris€ out of, or by reason of, action taken by the Board ot eoucation
pursuant to the above provisions conceming dues deductions and representation fee. rt is
furthermore exp;essry understood that the representation fee provision spt forth arove snari
not be effective unress and untir the union shafi have notmed the'bo7ro of eoucation li
writing that it has adopted a demand return system which fuly -rpii"" witn appticaule
statutory provisions.

ARnCLE Xi:

NQIEE

柵
ギ
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¨ a

The Board of Education agrees to provide the unbn a Neive_montr notice of any intent tO

reduce custodians represented by Loca1 68 forthe purpose of privatレ
ing

Whenev9r any nOIce t required tO be gⅣ en by either of the panies tO thぉ Agreement to the
othet pursuant to the PrOViSion〈 →ofthe Agreement,eiher party sha‖ do sO by fax Or registered
ietter at the following addresses:                           :

1.   If by union,tO Board at:

Monmoutt county Vocalonal schO。 I Dbt‖ ct

4000 Koz!oski Road

Box 5033

Freehold,New」ersey o7728‐ 5033

Fax(732)409‐ 6736

12



lf by Board, to Union at:

lnternational Union of Operating Engirieers
Local 68 - 68A - 688
11 Fairfield Place
West Caldwell, New Jersey 07006

Fax (973) 227-3785

DURATION OFAGREEMENT

This Agreement sharr be effectiv€ as of Jury 1,2014 and shal continue in effect untir June 30,2017. This Agreem€nt shafl not be extended orafly and it is expressry understood that it sha
expire on the date indicated.

rN wrNEss WHEREOF, the union has caused this Agreement to be pigned by its president
and att.sted by its secretary, and th6 Board has caused this Agreemeni t" o" 

"ign"J;yllPresident and aftested by its secretary, a[ on the day and year first abpve written.

ARTICLE測V

BOARD OF EDUCAT10N OF THE VOCAT10NAL
SCH00LSiN THE

ATTEST:

ATTES■

By:

V.SommersI President

INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 68, LOCAL 68A-688

Michael B. Mcclynn,
Business Representatiie

Bv: r//
Ed磁だBtth町 1活g

a-*>,By:

Thomas P. blin, Business Manager
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SCHEDULE A
Cusiodians Salary Guide: 12 Months '

250%

.00 per hour for the term of
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